AHHOTauMs padoveil NPOrpaMMbl JTUCHUILTHHBI
«IIpodeccnoHaIBLHBII HHOCTPAHHBIN A3BIK (AHTIHIACKHIT)»

Heabo ocBoenus aucuumuinHbl «lIpodeccronanbHbIi MHOCTPAHHBIN
S3BIKY» (aHTTUHCKUI) siBIsieTcss (OpMHUpPOBAHUE KOMILIEKCAa 3HAHUM, YMEHUH WU
HaBBIKOB IPAKTHYECKOIO BIAJACHUS S3BIKOM Ha YPOBHE, JOCTATOYHOM JIJIs
pelIeHUs] KOMMYHUKATUBHBIX 3a/1a4, UCIIOJIb3Ysl COBPEMEHHbIE KOMMYHHKATHUBHBIE
TEXHOJIOTUM, B TOM YHCIIE HAa WHOCTPAHHOM S3bIKE, JJISI AKaJEMUYECKOTO U
po(eCCHOHATLHOTO B3aWMOJCHCTBHUSA, a TaK)Xe TMOJATOTOBKA OOYYAIOIIHMXCS K
TOMY, YTOOBI aHAJIM3UPOBATh M YUYUTHIBATH pPa3HOOOpa3ve KyJIbTYp B Mpoliecce
MEXKKYJIbTYPHOTO B3aUMOICCTBUS.

3az[aq1/1 JUCHUIIJINHBI.

— pa3BUBAaTh WHTETPATHBHBIC YMCHHs, HEOOXOJWMBIC IS HAIUCAHUA,
MMMUCEMEHHOTO TIEPEBOJA U PEIAKTUPOBAHMS PA3IMYHBIX aKaJIEeMHUECKUX TEKCTOB
(pedepatos, acce, 0030poB, cTaTEH U 1Ip.);

— O0Oy4YuTh HaBBIKAM TMPEJCTABICHUS pE3YJIbTATOB aKaJEMHYECKOW U
poeCCHOHATLHON NTESITCIIBHOCTH Ha Pa3IMYHBIX ITyOJWYHBIX MEPOTPHUATHSIX,
BKJTFOYAsI MEXTYHAPOIHBIC;

—  COBEpUICHCTBOBAaTh HWHTErPATUBHBIC YMEHHS, HEOOXOJUMBIC IS
3¢ (HEKTUBHOTO ydacThsl B aKaJIeMUYECKUX U MPO(HEeCCUOHATBHBIX JUCKYCCHUSIX.;

— ob0ecneynTh O0O0YYAIOUUXCS MHTETPATUBHBIMU YMEHHS HCIOJIb30BaTh
JTMATIOTUYECKOE OOIICHHUE JIJIsi COTPYAHUYECTBA B aKaJIEMUYECKON KOMMYHUKAIIUH;

— O00y4YUTh HAXOXKJICHUIO U TIOUCKY HEOOXOJIMMOM [IJIsi CaMOpa3BUTHUS U
B3aUMOJICUCTBUS C JPYTUMH HWH(OpMAIUM O KyJIbTYPHBIX OCOOCHHOCTSX U
TPAAMIMAX PA3THYHBIX CONHAIBHBIX TPYII, JIEMOHCTPHUPYS YBaXKUTEIHHOE
OTHOIICHUE K HWCTOPUYECKOMY HACJICAUI0 W COIHUOKYJIBTYPHBIM TPaIUIIHASIM
Pa3TUYHBIX COIMAIBHBIX TPYIIIL.

B pesynbraTe 0CBOEHUS TUCHUILTUHBI 00yYarolrecs: U3ydar TEOpEeTUIeCKU
¥ TpaKTHYCCKUW Marepuay Tmo ciemyrommM Ttemam: Project, Trends, Major
Differences, the Three Goals of a Project, Selecting Projects, the Manager and the
Team, Resource Allocation.

OO0BeM QUCILUIUINHEL 3 3.€.
dopMBI IPOMEKYTOUHOTO KOHTPOJIS — 3aUeT.



